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EMPLOYMENT ACT

(CHAPTER 91)
{Original Enactment: Act 17 of 1968)

REVISED EDITION 2009
(31st July 2009)

An Act relating to employment,

{15th August 1968]

PART I
PRELIMINARY

Short title
1. 'This Act may be cited as the Employment Act.

Interpretation

2— {1} In this Act, unless the context otherwise requires —

16

“approved medical institution” means a hospital, clinic, healthcare establishment or

other medical institution which the Minister, by notification in the Gazette, declares

as an approved medical institution®;

“authorised officer” means any public officer appointed as an authorised officer

under section 3(2);

“basic rate of pay” means the total amount of money (including wage adjustments

and increments) to which an employee is entitied under his contract of service either

for working for a period of time, that is, for one hour, one day, one week, one month

or for such other period as may be stated or implied in his contract of service, or for

each completed piece or task of work but does not include —

{a) additional payments by way of overtime payments;

(by additional payments by way of bonus payments or annual wage supplements;

(¢) any sum paid to the employee to reimburse him for special expenses incurred
by him in the course of his employment;

(@) productivity incentive payments; and

() any allowance however described;

“civil contravention” means a contravention that is declared to be a civil contravention

under section 126A;

“collective agreement” means an agreement as defined under the Industrial Relations

Act (Cap. 136);
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Termination of contract without notice

§ 11.—(1) Either party to a contract of service may terminate the contract of service without
E notice or, if notice has already been given in accordance with section 10, without

waiting for the expiry of that notice, by paying to the other party a sum equal to the
51 amount of salary at the gross rate of pay which would have accrued to the employee
g‘ during the period of the notice and in the case of 2 monthly-rated employee where the
g period of the notice is less than a month, the amount payable for any one day shall be
E the gross rate of pay for one day’s work.

(2) Either party to a contract of service may terminate the contract of service without no-
tice in the event of any wilful breach by the other party of a condition of the contract

of service.

Contractual age
12.--(1) Notwithstanding anything in any other written law, a person below the age of 18 years
shall, subject to the provisions of this Act, be competent to enter into a contract of

service,

() No contract of service as an employee shall be enforceable against a person below the
age of 18 years and no damages or indemnity shall be recoverable from that person in

respect of the contract of service unless it is for his benefit.

When contract deemed to be broken by employer and employee
18~—(1) An employer shall be deemed to have broken his contract of service with the employ-
ee if he fails to pay salary in accordance with Part TIL

(2) An employee is deemed to have broken the employee’s contract of service with the
employer if the employee is absenl from work for more than 2 days continuously
without prior leave from the employer and —

(a) the employee has no reasonable excuse for the absence; or
(b) the employee does not inform and does not attempt to inform the employer of

the excuse [or the absence.

Dismissal

4-—(1) An emplayer may after due inquiry dismiss without nolice an employee employed by
him on the grounds of misconduet inconsistent with the fulfilment of the express or
implied conditions of his service except that instead of dismissing an employee an
employer may —
(a) instantly down-grade the employee; or
(b) instantly suspend him from work without payment of salary for a period not

exceeding one week,

32
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PART IV
DAYS, HOURS OF WORK AND OTHER CONDITIONS OF SERVICE

Application of this Part to certain workmen and other employees
35. The provisions of this Part shall apply —

Rest day
36.—(1)
2)
3
€Y
Work on
37—
60

(@) to workmen who are in receipt of a salary not exceeding $4,500 a month
(excluding overtime payments, bonus payments, annual wage supplements,
productivity incentive payments and any allowance however described) or such
other amouni as may be prescribed by the Minister; and

) toevery employee (other than a workman or a person employed in a managerial
or an executive position) who receives a salary not exceeding $2,600 a month
{(excluding any overtime payment, bonus payment, annual wage supplement,
productivity incentive payment and any allowance however described) or such

other amount as the Minister may prescribe.

Fvery employee shall be allowed in each week a rest day without pay of one whole
day which shall be Sunday or such other day as may be determined from time to time

by the employer.

The employer may substitute any continuous period of 30 hours as a rest day for an
employee engaged in shift work,

‘Where in any week a continuous period of 30 hours commencing at any time hefore
& p.m. on a Sunday is substituted as a rest day for an employee engaged in shift worl,
such rest day shall be deemed to have heen granted within the week notwithstanding
that the period of 30 hours ends after the week.

Where the rest day of an employee is determined by his employer, the employer shall
prepare or cause to be prepared a roster before the commencement of the month in
which the rest days fall informing the employee of the days appointed to be his rest
days therein,

rest day
Subject to section 38(2) or 40(2A), no employee shall be compelled to work on a rest
day unless he is engaged in work which by reason of its nature requires to be carried

on continuously by a succession of shifts.
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